Position information

Position title Apprentice Boilermaker

Department Maintenance and Planning

Location Esperance

Enterprise Agreement Maintenance and Operations Agreement 2025
Classification Apprentice

About Southern Ports
Strong regional ports, strong regions.

Southern Ports is more than just a trade facilitator. We’re a solutions company that connects regional
strengths to global opportunities.

Working across four sites in Albany, Bunbury, Esperance and Perth, we play a pivotalrole in
facilitating global trade and logistics through our three gateway ports.

Guided by our vision of strong regional ports, strong regions, our four strategic pillars drive trade and
economic prosperity, fosters regional growth, and creates a more connected future.

Proactive High Enduring Connection
trade performance value and future
facilitation organisation focus

To drive trade facilitation, working To build an agile, future-focused culture that To create enduring value for our communities To forge opportunities for connection
collaboratively with customers and values workplace safety, equity, diversity and and positively impact our regions through and drive business excellence through
partners, inclusivity; enhances employee experience trust, engagement and the protection of innovation, fechnology, and forward-
and engagement; and engages heritage and the environment. thinking strategies.
best-in-class systems and processes.

What we believe

At Southern Ports, we are guided by core beliefs that define who we are and what we stand for. Our
employees are required to demonstrate behaviour, actions and attitudes that align with our Values:
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Position summary

The Boilermaker Apprentice will learn and develop the skills required to become a qualified
tradesperson in metal fabrication and welding. Under supervision, the apprentice will assist with the
fabrication, repair, and maintenance of port equipment and infrastructure, while completing formal
training requirements.

All business activities of this role are in line with Southern Ports’ mission, vision and corporate
values.

Key relationships

Internal

Shift Superintendent These roles are key relationships for an apprentice because

Electrical Supervisor they provide the guidance, knowledge and support needed to

Operational Planner develop both technical and workplace skills. Working closely

Mechanical Supervisor with supervisors, planners, tradespeople, stores personnel and

Mechanical Maintenance Leading colleagues helps the apprentice understand how maintenance

Hand and operations work together, learn from experienced team

Stores personnel members, communicate effectively, work safely and build the

All other colleagues skills and confidence required to become a competent
tradesperson.

External

Service Providers Contractors, suppliers, and service providers are key

Contractors and suppliers relationships for electricians in a port because they deliver the

specialised materials, equipment, and technical support
needed for electrical maintenance and repairs. Effective
coordination with these external partners ensures timely
access to resources, helps resolve complex electrical issues,
and supports safe, reliable port operations.

Key accountabilities

Accountability Major activities

Maintenance delivery e Work under supervision to learn and apply trade skills in
welding, cutting, and fabrication.

e Assist with repairs and maintenance of plant, equipment,
and structural components.

e |Learntodiagnose faults and carry out the required repairs.

e |Learntoread and interpret technical drawings and
specifications.

e Support qualified tradespeople in daily tasks and projects.

e Complete assigned maintenance tasks when scheduled
to ensure maintenance tasks are completed as planned.

e Advise line leader of any considerations that could impact
completion of assigned work to allow for work
coordination.

e Operate plant and equipment in accordance with
manufacturers specifications and Southern Ports
standards to ensure safe outcomes.

e Participate in training, both on-the-job and through
Registered Training Organisation (RTO) coursework.

e Maintain tools, equipment, and work areas in a safe and
tidy condition.
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Work management e Submit detailed work requests for any asset defects
identified to allow for effective capture and planning of

maintenance activity.

e Record detailed summaries for completed work activity in
assigned work orders to allow for quality maintenance

planning and scheduling outcomes.

e Follow Southern Ports work management process to
achieve asset and maintenance management objectives.
Safety, risk and compliance e Ensure all work complies with WHS regulations, port
safety standards, and environmental requirements.
e Participate in risk assessments, toolbox talks, and permit-

to-work processes.

e Complete risk assessments for every task complete in
accordance with Southern Ports procedures to ensure

safety of self and others.

e Acquire permit approval for relevant tasks prior to
commencement of work to ensure high risk activity is

appropriately managed.

e Reportany hazard and/or incident as soon as practicable

to allow for effective risk management.

e Complete allwork in accordance with the relevant
standards, regulations, codes of practice, procedure or
process to ensure compliance to applicable obligations.

e Manage personal fatigue and fitness for work to ensure

ongoing personal performance.

Selection criteria

Essential
e Minimum completion of year 10 or equivalent.
e Interestin metal fabrication, welding, and mechanical maintenance.
e Ability to work safely in an industrial environment.
e Organisational skills including ability to prioritise and manage time.
e Work efficiently as part of a team.
e Current Western Australian driver’s license.

Desirable

e Pre-apprenticeship or work experience in a mechanical/fabrication environment.

e Basic knowledge of hand and power tools.
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